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Welcome!
Are you interested in
volunteering in your
community as a member
of the Fire Service? Or
maybe you’re already
a volunteer and would
like to hear more about
what’s happening in
the Fire Service in the
Municipality of the
District of Lunenburg.
Then this newsletter is for
you!
Fire Services News
aims to reach out to
potential, current and
past volunteer firefighters
across the region to
inform, educate and
inspire. You’ ll read success
stories and local profiles,
and learn about diversity,
family and friendship in
the Fire Service.
We hope that this
newsletter will give you
an inside look at the work
and lives of our volunteer
firefighters. It’s our goal
to foster a healthy and
informed relationship
between the public and
the Fire Service and to
encourage those eligible
to volunteer whenever
and however possible.
Together, we will create
a stronger and safer
community for all.
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So, You Want to be
a Firefighter?
Story by Aliyah Myers- Stein
and Jason Freeman

You’ ve made up your mind. You want
to give back to your community, and
you’re at a point in your life where this
is more than a goal or a dream. You
want to be a firefighter.
Before you get to suit up and ride that
signature red truck with sirens blaring,
there are a few steps you need to
take.
How do you know if you’ re
eligible?
Although individual Fire Departments
may have their own criteria, the only
overriding rule is that firefighters
must be 18 years old or above. Some
people may have misconceptions
about fitness requirements or
eligibility of women, but the only
rigid requirement is that you are of
age. It is to be noted that many Fire
Departments accept youth as Junior
Firefighters. The age requirements and
roles for Junior Firefighters can vary
per department, so it is best to call
and check with your local department
with the details.
What is the application process?
In most cases, the application process
is simple. Your local Fire Department
will have any necessary application
forms on-hand for you to fill out.
You will then be contacted for an
interview, where your application and
eligibility will be discussed.

What training
is required?
Depending
on your
preferred role,
abilities and comfort level, most
training is done in-house at your
local Fire Department. Although it
is not required, most firefighters are
encouraged to work towards receiving
their Firefighter Level One within 2
years, which includes fire training,
a written exam, a physical fitness
test and a medical exam. It is to be
noted that most of the Firefighter
One training can now be done
online. Firefighter Level One and Two
allow firefighters to take on more
responsibilities and more complex
roles.
What is the time commitment?
In general, volunteer firefighters
spend two hours together one to four
times a month for meetings or work
nights, occasionally receive training on
weekends, and are on-call 24/7/365
unless otherwise unavailable.
Firefighting can be for you. When
you choose to become a firefighter,
you are not only serving the
community, but taking an incredible
leap in personal development. If you,
or someone you know is interested in
becoming a firefighter, we encourage
you to reach out to your local Fire
Department.
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Thriving in the Fire Service
Story by Aliyah Myers- Stein

For Nancy Llewellyn- Rafuse, firefighting runs in her
family. Her father, several aunts and uncles, and her
grandparents were a part of the
Fire Service, so it was a given that
she’ d join as well. In terms of being
a woman in a male dominated line
of work, that also came naturally
for Nancy; she was the first woman
in her workers union at her job,
then first female to join her fire
department. Referring to being a
woman in a field where the majority
of people are men, Nancy simply
says: “ I’ve been doing it my whole
life.”

As for firefighter recruitment, Nancy says that the
biggest thing holding people back is time. Families
are often already busy with their children’s schooling
and sports teams, on top of working day jobs.
However, since all fire departments in
the region are volunteer run, the time
commitment for volunteer firefighters
can be adapted to fit their lives.
People need to realize that [their
time commitment] is on a volunteer
basis,” says Nancy. “ You volunteer
the time that you have, and if you
can’t make every meeting, that’s
okay. Come and do what you can
do.”

Nancy mentions that everyone in
her department is very close. Some
Nancy hasn’ t just been ‘ doing
people may have the impression that
it’ either, she’s been
in order to be a volunteer
thriving. Nancy has
firefighter, you must look
been Deputy Fire Chief
My favourite of being a
a certain way or be a
of the Italy Cross Fire
certain age. But in Nancy’s
firefighter is] The people,
Department for a little
department’s case, this
community and camaraderie. I
over a year. Although
couldn’ t be further from
know that there will be times
she says her new role
the truth. Her department
involves increased work
that I have to put a lot of trust in
has members from age 11
and time commitment,
to 73, each in a role best
these people, and I know they’ll
she is clearly happy to be
suited for their abilities and
be there for me when I need
where she is.
interests. “ There really is
them.”
something for all ages and
When asked about her
NANCY LLEWELLYN- RAFUSE
levels of ability,” says Nancy.
favourite part of being
Firefighter_________
If you’ re not comfortable
a firefighter, Nancy
and
you still want to do [a
replied that it is “ the
certain task], we’ll work
people, community and
together on it. If not, that’s
camaraderie. I know
okay. As Deputy Chief you have to know your people
that there will be times that I have to put a lot of
well and know where they’ ll work their best.”
trust in these people, and I know they’ ll be there for
me when I need them.” She adds that “ being in the
I wish people knew that firefighting is really
fire department is a community thing. Protecting
enjoyable, that you’re playing a part in helping your
the community and being involved in something
community. You’ re protecting people, protecting
that you know is helping people, it makes you feel
property. It’s fun. It’s camaraderie, and that’s what
good.” What Nancy is saying demonstrates that
I wish people would know. I think that if people
the relationship between a community and its fire
would take the initial leap and get involved, they
department is mutually beneficial.
would realize that and stick around.”
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A Role for Everyone
Story by Aliyah Myers- Stein

Close your eyes and picture a person in the Fire
Service.
What do you see? Chances are, you’ re picturing
someone in full gear, helmet and all, standing beside
a big red truck. Well, you’re not entirely wrong, but
the truth is that there is a role for everyone in the
Fire Service. Are you exceptionally organized? You
could be a part of the Fire Service helping with vital
administrative duties. Have you always pictured
yourself driving the quintessential red truck, lights
on and sirens blaring? You could be an incredibly
important team member that brings firefighters
to and from an incident. Are you a good cook?
Firefighters of all walks of life get hungry, and you
could be the one to brighten their day, or help raise
much needed funds through community meals.

Many opportunities exist outside the typical
firefighter role. Not everyone can or wants to
respond to emergency calls, but that doesn’ t mean
that they can’t be a vital part of a Fire Department’s
team. Jason Freeman, Recruitment and Retention
Chairperson explains: “ There’s something for
everyone, no matter your skill set. If you want to
be trained on a task you’re not comfortable with,
we’ll work on it with you, but if not, we’ll help you
find a role that fits.” Without the collaboration ofa
multitude of people in different roles that are best
suited to them, a Fire Department wouldn’ t be able
to function safely or effectively.
So, if you’ve always wanted to be a part of a Fire
Department in your community but can’ t see yourself
doing ‘ typical’ firefighting duties, rest assured: there
is a task that is right for you and that fits your talents
and lifestyle.

Women in the Fire Service
Story by Aliyah Myers- Stein

What are some attributes of a good firefighter?
Being honest and dependable
Being physically fit and staying committed to a
healthy lifestyle
Working well as part of a team
Being male isn’t part of that list, and for good
reason. Our differences only make us stronger,
and women firefighters are no exception to that
rule. Many things have changed in the Fire Service
since Fire Departments were only thought of as
brotherhoods, or boys’ clubs. Whether male or
female, all firefighters undergo the same
training and are held to the same standards, on
and off duty.

After all, when someone makes an emergency call
and firefighters are first to the scene of the incident,
it doesn’ t matter to them if the firefighters are male
or female; they’re just glad a trained firefighter is
there to help.
Women have been involved in firefighting fora
long time. In 1818, Molly Williams was the first
documented female firefighter in the United States.
A slave in New York City, she managed to join a
volunteer fire engine company. Later, many young
women living in boarding houses in the United
Kingdom were taught fire drills and high ladder
rescues. Also, during World War II, women from
the United Kingdom, Australia and New Zealand
provided support to the wartime fire service.
Continued on page 7)

To find out more about volunteering
with your local department, visit: www. answerthecall.
tohelreifnigphttyin?g
outcaLooking
communi
Fiyour
you!
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Junior Firefighter Eager to Serve
Story by Peter Simpson

It has been said that when men and women become
firefighters, their greatest act of bravery has been
accomplished. What they do after that is all in the
line of work.

Noah said he enjoyed being a junior, participating
in juniors-only weekends when he and other young
men and women would practice live-fire exercises,
vehicle extrication, rappelling and other drills.
The senior members of various fire departments
gave up their free time to train us. It was awesome.”

Noah Romkey is passionate about making firefighting
Darren, an Emergency Health Services paramedic by
his line of work.
trade, is understandably proud Noah is charting a
A recent graduate — some would say survivor — of
career path that he has dreamed about since before
the rigorous 16-week training program at the Nova
he was a toddler.
Scotia Firefighters School in Waverly, Noah is now
Even before Noah could walk I would put him in his
certified as both a Level 1 and Level 2 firefighter.
car seat and take him to the fire hall. He learned all
I wanted to be a firefighter my whole life,” said the
about the trucks and what they were used for, and
amicable, level-headed teenager. “ I joined as a junior
wasn’t shy about correcting people,” said Darren.
on my 12th birthday. I remember my first practice
Our rescue truck was in an accident and Noah, then
like it was yesterday. I was short and skinny back
four years old, heard my wife telling her friend about
then and they couldn’ t find pants to fit me, so I had
it. She said truck 2 got in an accident. Noah quickly
to hold up my pants with bungee cords.”
corrected her, telling her it was truck 4.”
Darren said he and his wife are confident Noah
will go far in the fire service. “ If he keeps the same
positive attitude and love for firefighting, he will bea
great firefighter wherever he ends up.”
Noah, who also found time to play hockey and serve
in the 39 Neptune Sea Cadets in Lunenburg for six
years, found the first day at fire school somewhat
intimidating.
I didn’ t know anyone and had no idea what the
instructors were like. Right from the first day the
instructors try to get to you to see who might have
what it takes to become a firefighter, and they try
to break you. It was pretty cool that our class of 21
students made it through the first few days,” said
Noah.

At the end of the training
18 graduated, including the only
two women in our class. We went to
school five days a week and I
enjoyed every minute of it.”
NOAH ROMKEY
Firefighter_________
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Halfway through the course a few people left. At
the end of the training 18 graduated, including the
only two women in our class. We went to school five
days a week and I enjoyed every minute of it.”

One time I was sitting eating my food. I got up to
get something and when I came back they were all
sitting there, watching TV. I picked up my juice and
took a big mouthful. It was pure salt.”

When he arrived at his assigned Clayton Park station
for his six- week on-the-job training with Halifax
Regional Fire and Emergency, Noah joined a platoon
responsible for a ladder truck.

Noah’s final shift of his on-the-job training produced
a memorable experience.

Basically I was one of the guys on a crew that
responded to real emergency calls, and I did
everything the firefighters on my crew did,” said
Noah. “ On my first shift we had three calls. The first
was a vehicle versus pedestrian incident, followed
by a motor vehicle collision in a roundabout, then a
sprinkler call.”
Noah said as an “ unpaid intern” he was supervised
by all the guys on his crew, led by Capt. Jim Martell,
an officer with a distinguished 29- year career with
the Halifax fire department.
I learned a lot from Capt. Martell, he was a great
mentor, and the rest of the crew — Al Thompson,
Christian Ruel and Steve Hanham — were all great
to work with as well. They must have considered
me one of the guys because they pranked me a few
times,” said Noah.

We were called to a fully involved structure
fire. When our truck came over a hill and I saw
the smoke, adrenalin shot through my body. We
managed to knock down the fire quickly. It was an
amazing feeling getting the job done,” said Noah.
Capt. Martell said he enjoyed having Noah on his
crew.
I found Noah to be extremely capable and
knowledgeable, and a lot of it has to do with his
experience with his volunteer department. Talking
with the crew, they all felt he did really well. He is
determined, has the right attitude, which is really
important, and is always willing to learn, said Capt.
Martell.
He was open, friendly and quick to provide input. It
was great to have someone fit in so well. Wherever
he ends up, that department is going to get a great
employee. Noah would fit in well here, but if he
doesn’ t get hired in Halifax, it will be our loss and
another fire department’ s gain.”

To find out more about volunteering
with your local department, visit: www. answerthecall.
tohelreifnigphttyin?g
outcaLooking
communi
Fiyour
you!
for
be
can
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Finding Community and Camaraderie
Story by Aliyah Myers- Stein

Josh McCulley is a 22-yearold Automotive Tech in
Bridgewater. Hired at his
current job from College at
age 20, Josh needed to find
a way to meet people in
his new community. As he
got to know his coworkers,
one mentioned in passing
that he was part of the
Hebbville Fire Department.
The rest is history: Hebbville
Fire Department gained
its newest and youngest member, and Josh found
camaraderie amongst the men and women of
his newfound department. Josh explains: “ I really
wanted to meet my community, so joining the fire
department as a volunteer was ideal for me.”
At first, the fire department gave him little tasks. He
would stay close to the truck during calls, organizing
and distributing necessary equipment to other
firefighters. This allowed Josh to learn about the
important apparatus and accessories that firefighters
may use on calls, while giving him the opportunity
to gain valuable on-call experience. Josh eventually
worked towards receiving training for a Firefighter
Level One certification. Although he has yet to
challenge his training and take the final examination,
this special training has allowed him to receive his
Breathing Apparatus (BA) training and can now
respond to calls in the same ways many others in his
department can.

department for a longer time than I have. They have
much more experience. Because we don’ t use the
same skills every day, the more seasoned members
have been exposed to more and have had to deal
with a lot of different situations.”
However, Josh specifies that his favourite part of
being in the fire department is learning new things
and applying those skills in different, sometimes
unexpected places. “ Knot tying skills for say, at my
day job I take those skills with me. We might have
a tow-in vehicle that no one wants to push, so we
just tow it with another car using my knowledge of
knots. Using these skills inside the fire department
and out is awesome, because you’re doubling up
your application of a skill which makes you more
comfortable with it.”
When it comes to the question of the shortage of
volunteers, Josh believes what is holding people
back from joining their local fire departments is
his generation’ s lifestyle. He says, “ Like so many
people I know, I still rent. I don’t have an entirely
permanent home, so I’m still moving around every
so often. I think it’s challenging for people to join
the fire department when they live that way.” He
also adds, “ I think people might forget about the fire
department until they need help.”

Josh believes that the best way to tackle local
volunteer firefighter recruitment is to talk about it.
Word of mouth goes a long way, I got recruited by
someone already in the department. If I have a friend
in the district and tell them about my experiences,
I think they’ d be more likely to come out and join
because they already know someone.” This seems to
be a common experience shared by many firefighters
In regard to having a sense of community with his
in the region. “ There’s always time, you make time
department’s other members, Josh said he quickly
for what you want to do in life. Some people do
felt like part of the team. “ I felt accepted,” says the
young volunteer firefighter. “ You get to have training shift work, or night shift, and that would be a great
opportunity to join your fire department. Besides
and so many different experiences together, and
weekly or bi-weekly training, the fire department is
those make for some good stories to bond over. You
pretty flexible seeing as calls can come at any time,
get to connect [with the other members] over that,
day or night.”
even if you don’ t have the same background.”
I really feel like I’m making an impact. I’m working
This camaraderie also translates to great learning
with
people in my community, for the good of the
opportunities from more experienced members. Josh
community. It’s beneficial for everyone, and on top of
says, “ I look up to members that have been in the
that, it’s fun.”
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Making Volunteer Firefighters Visible
Story by Aliyah Myers- Stein

all residents.

When you call for help in an emergency and
firefighters arrive on scene, do you realize that the
men and women working hard to keep you safe are
volunteers?

The Municipality, in partnership with our Fire
Departments, have created a working Fire Service
Recruitment and Retention Strategy. Through
research and surveys, the strategy was formulated to
address volunteer shortages and bolster recognition
of existing firefighters.

If the answer is no, it might time to get informed.
All 24 Fire Departments in the Municipality ( plus two
Fire Commissions utilizing service from the towns of
Lunenburg and Mahone Bay) are volunteer run. And
all of them need your help.
Recruiting and retaining active volunteers for the Fire
Service has been a long running issue across Nova
Scotia and rural communities nationwide. Some
of the problem stems from demographic trends
affecting our region, including slow or no population
growth in communities and an aging population.
Years ago, you might have been able to tell the
difference between a paid and volunteer run
fire department, explains Ed Arab, Pleasantville
Fire Chief. But now, with most volunteer fire
departments having similar equipment and trucks as
paid departments, many people don’t consider the
volunteer status of the people under all the gear.
Awareness is the first step towards stronger local fire
departments and improved safety and wellbeing of

Continued from page 3)

Thanks to feminism movements and equal
employment opportunity legislation, many obstacles
for women in the fire service were resolved from the
1970s onwards.

The Fire Service Recruitment and Retention Strategy
works towards the provision of fire and emergency
services which provide an invaluable resource to our
communities. Through improved communication
between the Fire Service and the public and
increased awareness about the volunteer run aspect
of our local departments, we strive to create a safer
community with stronger interpersonal connections.
It is important to get informed about your local
Fire Department. Call and speak to some of the
volunteers about their experience or attend a gettogether at their hall. The richness of their history
and the friendliness of the crew will leave you in
awe and will help foster a strengthened relationship
between the public and the Fire Service.
If you, or someone you know is interested in
becoming a firefighter, we encourage you to reach
out to your local Fire Department.

An excellent local example of a woman in firefighting
is Nancy Llewellyn-Rafuse, Deputy Chief of Italy Cross
Fire Department. “ I feel very accepted. I’ve never
felt the whole ‘ you’re a woman, you can’t do that.’
Being in the Fire Department, you’ re constantly being
encouraged to try new things and work with your
abilities, I’ve never felt excluded,” says LlewellynRafuse.

Women have come a long way in terms of equal
rights and overcoming gender-based discrimination
in the Fire Service, and more and more women
Volunteer firefighters of all genders and abilities are
are choosing to become firefighters today. When
in great need in the Municipality.
it comes to an emergency situation, fires don’ t
discriminate. Trained, competent and confident
women are of great value to fire departments all over
the world.

To find out more about volunteering
with your local department, visit: www. answerthecall.
tohelreifnigphttyin?g
outcaLooking
communi
Fiyour
you!
for
be
can
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FIRE SERVICES COUNTY DIRECTORY
FIRE DEPARTMENT

CONTACT PERSON

PHONE

EMAIL

Big Tancook Island Emergency
Response Assoc.

Chief Dexter Rhodenzier

Dept # 902- 277- 1379

btiera. asoc@gmail. com

Blockhouse & District Fire Dept

Chief Paula MacDonald

Dept # 902- 624- 9227

memac@ns. sympatico. ca

Conquerall Bank Fire Dept

Chief James Wambold

Dept # 902-543-1948

blackwood@chester.ca

Dept # 902-624-9373

chief@cdfd.ca

Dept # 902- 543- 4850

dayspringfiredept@gmail.

Dept # 902- 543- 2612

hcfd- llewellyn@hotmail. ca

Bruce Blackwood

Cornwall & District Fire Dept

Chief Mike Wison
Commission Chair Sidney Joudrey

Dayspring & District Fire Dept

Chief Mark Feener

com

Commission Chair Frank Fawson
Hebb’ s Cross Fire Dept

Chief Donald Llewelyn

mtfalkenham@eastlink. ca
Hebbville Fire Dept

Chief Dennis Hynes

Dept # 902-543-5866

dennis.hynes@hebbvillefire. org

Hemford & District Fire Dept

Chief Colin Hunter

Dept # 902-644-3433

hdvfd@eastlink.ca
murdoch. collin@gmail. com

Indian Point Fire Dept

Chief Tom Lockwood

Dept # 902-624-0720

law@thomaslockwood.ca

Italy Cross/Middlewood & District Fire Dept

Chief Ronald Whynot

Dept # 902-543-2853

italycrossfiredept@eastlink.
r.k.whynot@eastlink. ca

Lahave Fire Dept

Chief Nathan Ott

Dept # 902- 688- 2536

nott@eastlink. ca

Lapland & District Fire Dept

Chief John Kaulback

Dept # 902-543-3706

jeremymceachern@yahoo. ca

ca

sellerman60@hotmail. ca

Martin’s River Fire Dept

Chief Stuart Hirtle

Dept # 902-624-9857

kelsieh@eastlink.ca
eelbrook2@eastlink. ca

Midville & District Fire Dept

Chief Cory Emino

Dept # 902- 543- 4987

midvillefire@gmail. com

New Germany Fire Dept

Chief Blair Lantz

Dept # 902- 644- 3301

ngvfd@ns. sympatico. ca

Northfield District Fire Dept

Chief Darren Mulock

Dept # 902-543-9606

darrenmulock@gmail.com

Oakhill & District Fire Dept

Chief Corey Zinck

Dept # 902-543-8989

oakhillfire@gmail. com

Petite Riviere Fire Dept

Chief George Hilche

Dept # 902- 688- 2180

prvfd@eastlink. ca
george. hilche@gmail. com

Pleasantville & District Fire Dept

Chief Edward Arab

Dept # 902- 543- 7408

pleasantvillefire1957@gmail.

Riverport & District Fire Dept

Chief Craig Cook

Dept # 902- 764- 2111

craig1cook@hotmail. com

com

normanmossman@eastlink. ca
Tri- District Fire & Rescue

Chief Paul Hayes

Dept # 902- 543- 5447

paul. hayes660@hotmail. com

United Communities Fire Dept

Chief Wayne Smith

Dept # 902-677-2222

woodworker@eastlink.ca

Commision Chair Barry Smith

Walden Fire Dept

Chief Melanie Langille

Dept # 902- 644- 2290

walden. firedepartment@gmail.

Wileville Fire Dept

Chief Jeff Rosevear

Dept # 902- 543- 8294

jeffrosevear. jr@gmail. com

Fire Service News was produced and funded by the Municipality of the District of Lunenburg.
Feedback, reaction, or comments are encouraged.
Please write to: Sarah Kucharski, Communications Officer, Municipality of the District of
Lunenburg, 210 Aberdeen Road, Bridgewater, NS B4V 4G8 or email Sarah. Kucharski@modl. ca.
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